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Why I Left the N.U.T. 


| 
; 
I left the N.U.T. when at last I became convinced that 
Women Teachers could not hope to find a means of legitimate 
expression through that organisation. 


It is a regrettable fact that the majority of Men Teachers 
do not yet recognise that the opinions and votes of their 
women colleagues are of the same value as theirown. Hence 
such familiar expressions as:—" Meeting ‘packed’ by women,” 
‘ Swamped by the women’s vote.” Then came the signing of 
the Burnham Reports by N.U.T. representatives. This meant 
the betrayal of the ,principle of ‘ majority rule.’ As women 
formed part of this majority, this betrayal is condoned by even 
the most public-spirited amongst the men teachers. Women 
teachers cannot condone such conduct and retain their self- 
\ respect. 

Pee Cem bbe wy Ll ethos Lk. 


President N.U.W.T. 
Former President East Ham N.U.T. 


I left the N.U.T. because I came to realize that its pro- 
gramme did not embody what I wanted. When, with other 
women teachers, who thought similarly, I tried to get those 
views incorporated in the programme and expressed at N.U.T. 
meetings, unfair opposition was organised. This was most 
exhausting to meet. We eventually decided that we should 
be more effectively employed in approaching our L.E.A. and — 
the general public direct, than in endeavouring to convert the 
N.U.T., which was not necessary as intermediary. 

We have now a means of putting our views before the 
L.E.A. which we should never have had if we had remained 
in the N.U.T. 

Loyalty to the principles of Equality and Justice compels 
us to remain outside its ranks. 


bE. A. McKENZIE, 


Vice-President N.U.W.T. 
First President Willesden N.U.W.T. 
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It was not merely the happenings on a single day, or 
through a single month or year, but for many years past it 
had gradually been made clear that a mixed organisation of 
men and women teachers was intolerable for women who 
meant progress. I well remember the time when, if a woman 
ventured to get up on her feet in a meeting, there were cries 
of “A lady, Mr. Chairman,” and all other speakers gave way 
to ‘A lady,” but later, when the gallant ones discovered that 
even that same “lady” had a mind of her own, and was 
endeavouring to plough out a progressive path for women, 
and could not be persuaded that the old beaten track, that had 
been planned and worn hard for her by men, was really the 
safest, and therefore the best, she was no longer a lady, and 
was often not to be heard, either before her turn, or in her 
turn. Coarse jokes, at the women’s expense, were not un- 
known, until some of the most brilliant women were too sick- 
ened to be able to add to the debate. This, of course, was a 
phase through which many women understood they must 
expect to pass, but there comes an end to human endurance. | 


‘Unity is strength” had become a catch phrase amongst 
us, and we had overlooked the fact that though we were in 
one organisation, there was no unity amongst us. A few 
women became restive, but most of us persisted in believing 
that right was might, and that of course we should win. 


Then came the wretched debates on the N.U.T. War Aid 
Fund; shall we ever forget them? How miserably the men 
fought for men’s privileges as against women’s rights; how 
nauseating were their innuendos! but how easily they won 
-every time. Women now were beginning to understand how 
it was the men won every time, even when they were beaten 
in debate; it was “ Heads we win and tails you lose” with 
them. Look at the Election results, look at the Suffrage 
debates, examine the results locally and then at Conferences, 
examine too the Salary debates, and those on Equal Pay; 
they, the men, were in possession of the face and knew 
its cranks, every one. 


The War Aid Fund had been made secure by a deed poll; 
only a fresh Act of Parliament could alter the effect of its 
clauses. Who had framed its clauses ? 

Then came the year 1918, the year when the L.E.A.s were 
obliged, through the terms of the Fisher Grants, to draw up 
New Salary Schemes. It was a momentous year. The 
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N.U.T., and in London, the L.T.A. did more during that year 
to consolidate women teachers than all the preaching of the 
women in the Suffrage movement had done through a number 
of years. In London the L.C.C. Salary Scheme was pro- 
’ claimed iniquitous for women. An officer in the L.T.A., who 
was also a leading light in the N.U.T., had evidently had an 
early peep at the figures, and he told me he was afraid the 
women were to be let down ; my answer was that I hoped it 
would be with a bump. He seemed surprised at this, and it 
evidently gave him no clue as to what the result might be. 
And the women were let down with a bump, both by the 
L.C.C. and the L.T.A. And, asa result, some thousands of 
us at last withdrew from the L.T.A. and the N.U.T., and 
immediately turned our attention to the better organisation of 
our own women’s society. [hese were dramatic moves at the 
time, but events small and larger had been showing the way 
for long enough. Women now must fend for themselves, they 
must prove that women can organise, that women can plan, 
and can win or lose in a fair fight; that they can stick together, 
only thus can women learn to trust one another, only this way 
can women win liberty and equality. 


There is no doubt to-day as to the wisdom of the step that 
was taken. The N.U.W.T. has grown in numbers, and in 
popularity and in power, and grows daily, and the essence of 
its strength lies in its adherence to its principles, and the 
unselfishness of its workers. 


AGNES DAWSON, 
E-x-President N.U.W.T, 


I severed my connection with the N.U.T. because I would 
not sanction, by my membership, the inactivity of its leaders 
to obtain the Abolition of Sex Differentiation in the payment 
of Teachers’ Salaries. 


The number of women members of the N.U.T. is frequently 
mentioned as a proof that women are content with the policy 
and work of that Union. so it has now become the duty of 
women teachers, who want equal pay for women and men 
teachers of the same professional status, to resign from the 
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N.U.T., and to give all they have to give of strength, ability 
and money to the National Union of Women Teachers, which 
is working for the advancement of education and the interests 
of women teachers. 


H. GRINTER, 
Hon. Treasurer N.UW.T. ° 


I left because I found that my energy was being wasted. 
Years spent in assiduous attendance at N.U.T. meetings to 
promote the passing of the Suffrage resolution, 7 spite of the 
immense preponderance of women im the N.U.T., produced 
absolutely no result. 


Similarly, years spent in trying to get Equal Pay adopted, . 
as the active policy of the N.U.T. produced, after many women 
had left the Association, an academic policy of agreement with 
Equal Pay, which has never made any progress towards 
realization. It would be far better for us if the resolution 
had never been passed. 


‘The amount of nervous force expended for many years in 
working through the N.U.T. for these two objects, against an 
active, hostile minority in the local associations, who made 
every attempt of the women an occasion for abuse and 
recrimination, was totally out of proportion to the amount of 
good achieved. 


Even when we succeeded in getting one of our number on 
the N.U.T. Executive, we found that she could only voice the 
polcy of the N.U.T. in speaking from:an N.U.T. platform. 


One woman Executive member, who believed in Woman 
Suffrage, said, at an Annual Conference, that she had never 
used the money of the N.U.T. in advocating Woman Suffrage. 
This is quite as it should be, but nevertheless it deprived any 
woman who believed in these two things of the opportunity of — 
influencing professional opinion in respect tothem. Thus the 
position of Executive member, achieved with such difficulty, 
only put our women into a false position, and even brought on 
them the charge of hiding their real opinions for the sake of 
votes. 


For these reasons I decided that it was better to use my 
time and my money in working directly for the things I 


~~ 
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wanted. So I determined to UNITE WITH THOSE WHO 
WANTED THE SAME THINGS AS I DID. 
EMILY PHIPPS, B.A., 
Former President N.F.W.T. 
Lditor of “ Woman Teacher.” 
First Woman President Swansea N.U.T. Association. 
Member of N.U.T. Executive, 1914-16. 


Because the N.U.T. is of no use to women. On the con- 
trary, its influence is distinctly inimical. This conviction, 
formed by witnessing repeated failures at successive Easter 
Conferences to treat women’s questions fairly, was deepened 
and confirmed by the colossal want of faith to women in fail- 
ing to make operative the result of the referendum on Equal 
Pay. A more constitutional method of obtaining the mind of 
an organisation on any question, than by referring that ques- 
tion to the vote of all its members, there cannot be. And yet, 
notwithstanding the decisive vote, as seven to three in favour 
of Equal Pay, the Union, through its Executive, proceeded 
forthwith to enter upon Salary negotiations—Burnham Com- 
mittee—on the old, unjust, and now within the Union, illegal 
basis of inequality. 

Such a flagrant disregard for the will of the ‘rank and file,’ 
such a flouting of unionism it would be difficult to parallel. 
The proper course, if as an Executive they disagreed with the 
result of the referendum, was to have resigned and a new 
Executive be elected. 


The Deputation to the Board of Education revealed, if 
further revelations were needed, that the great obstacle to 
Equal Pay IS the N.U.T., for the Right Hon. H. A.-L. Fisher, 
President, Board of. Education, said, That when he entrusted 
the teachers’ panel to members of the Executive of the National 
Union of Teachers—a body which had only recently pledged 
itself to the principle of Equal Pay—he thought he was doing. 
his utmost to meet the situation.” 


That the N.U.T. ignored its “recently-declared policy” 
was plainly the Executive’s own failure to appreciate its duty 
of fealty to its members, and it is small wonder that the 
Employers’ panel took advantage of it. 

Life is short, one’s ideals are high and sacred. Wisdom 
directs concentrating efforts towards the expediting attain- 
ment of those ideals, It is not wisdom, rather is it not futile 
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and fatuous to bolster up a Union which works against all 
that one holds dear ? Should not we who care for this great 
question of Women’s Equality spend our time, our money, 
and our personal influence in building up our own organisa-’ 
tion, thus making the National Union of Women Teachers 


de jure as well as de facto, the official voice of the Women 
Teachers of the land. 


My one regret is that I did not take this step after fhe 
Aberystwith Conference, 1911, when the conviction was first 


forced upon my mind that the N.U.T. is of no use to women, 
but rather, inimical. 


ALICE M. BALE, 
Central Council N.U.W.T. 
Former President Cardiff N.U.T. 


As a working member of the N.U.T. for many years my 
reasons for leaving the Union would involve a long story of 
efforts to obtain fair representation for women continually 
manceuvered into defeat by “ tactics,” of attempts to organise 
women within the union, and a gradual conviction of the 


impossibility of effecting this—all this extending over many 
years. 


The Aberystwith Conference first revealed the bitter antago- 
nism of Union men towards the aspirations of their women 
colleagues. No woman who faced that “ howling mob” (as 
the newspapers described it), in the attempt to ask, not for 
money, not even for help, but merely for an expression of 
sympathy, will ever forget it. 

Lowestoft, when the E.P. resolution was received with 
equal scorn and derision. Buxton, when a National Salary 
Scale was adopted after twenty minutes “debate,” in which 
no supporter of Equal Pay was allowed to speak, an amend- 
ment on this point being ruled out of order; and finally, the 
London “ meeting” which confirmed this action, and thanked 
the President, Mr. Crook, convinced me that women were 
wasting their time and money in the support of a Union 
which, while accepting their membership for the sake of 
subscriptions, Se acted against their interests. 


Perhaps the final “ push” was given by the greatly vaunted 
‘“War Aid Memorial Fund,” which I had warmly supported, 
believing it would aid all teacher sufferers by the war, This 
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fund, built up largely by the sacrifices of women, was so 
administered as to exclude from its benefits certain hard cases 


among women teachers and their dependants. 


: : . 
I felt convinced at last, and with great reluctance, that I 


could not remain in the N.U.T., that only in an organisation 
managed by women for women was there any.hope for a true 
expression of the progressive ideals of women teachers, and 
that since no one could “serve two masters” whose aims 
were so conflicting, I must devote the time, money and energies 
previously divided between the two organisations, to: the 
building up of our own Union. 


Incidentally I may add that the release from the constant 
bickering and ill-feeling of N.U.T. meetings has sweetened 
my life. 

Not until men have learned that women are entitled equally 
with themselves to the rewards of the profession, and to an 
equal place in its councils will Union become possible. 

ld ete ka dak es 


Past President N.U.W.T. 
First Woman President of Birmingham N.U.T. 


Far back in the early days of my teaching career, when I 
went as a delegate to a Brighton N.U.T. Conference (Dr. 
McNamara being the President), the attitude of the men to 
the women struck me as being one of mere forbearance. I 
had been keen on the N.U.T., but after that my enthusiasm 
evaporated, and I turned my thoughts and activities in other 
directions. I remained a sleeping member till 1915 or 16, 
when I joined the then National Federation of Women 
Teachers, and the N.U.T., | am glad to say, had no more of 
my money or my sympathy. 

Reet ron OUOM Doe LL. A: 


Central Council N.U.W.T. 
Vice-President London Unit. 


- | resigned my membership of the N.U.T. after the publica- 
tion of the Provisional Minimum Scale of Salaries by the 
Burnham Committee. 


This scale fixed the value of a woman teacher’s work as 
compared with a man teacher’s work in the ratio of four to 
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five. As a member of the N.U.T. one-was pledged to the 
acceptance of this ratio, and once having accepted there was 
no possibility of making any logical protest while still a mem- 
ber of that Union. In order to retain a free voice to speak 
what one believes to be right, and in order to keep open an 
avenue of approval to the L.E.A., so that one could still plead 
for equality of treatment, it was necessary and logical to sever 
connection with the N.U.T., and to take every opportunity of 
making it clear to the L.E.A., and to the public generally, that 
while one body of teachers accepts this as a settlement of the 
salary difficulty, another body—the N.U.W.T.—does not 
accept, and stands only for absolute professional equality. 


EDIT to CROSSE Y,ainiee 
Central Council N.U.W.T 


The immediate cause of my leaving the N.U.T. was the 
publication of the 1919 Burnham Report, which made it quite 
clear that the Association had no intention of regarding the 
Referendum as in any sense binding on the members of its 
Executive. My letter of resignation contained words to the 
effect that I no longer wished to remain a member of a Union. 
which had one policy in theory and another in practice, and 
which placed expediency before principle. 

Contributory causes were: 

1. That in one salary campaign I had seen women very 
badly let down by men delegates, and had heard of more than 
one similar case from other members. 

. 2. That in another salary campaign I had known men 
definitely refuse to ask for the Union scale, and even to speak 
against that scale before the L.E.A.; though at that time the 
scale was not an Equal Pay one. 

3. That I wished to see at least some of the reforms, for 
which women were working, accomplished in my own lifetime, 
and I had become convinced of the futility of contributing time, 
energy and money to an organisation, which not only did not 
help, but also actually hindered women in their struggle. 


DEE IN CHSC bates 
Central Council N.U.W.T. 


All Women Teachers should join the 


National Union of Women Teachers. 
/ 


Because it is alive and progressive, and works for the things im 
which it believes. 


Because it seeks to obtain the most liberal education possible for 
every citizen, and for every child. 

Because it is the only organisation that WORKS for Equal Pay 
for Men and Women Teachers. 


Becauce it works for Equal Opportunities. |. Women’ Teachers: 
should have equal opportunities with men, of promotion: 
to Headships of Mixed, Central, and Continuation. 
Schools, and to the Inspectorate. 


Because it seeks to secure educational opportunities for girls: 

equal to those offered to boys, including equal facilities. 

for gaining Scholarships, and equal Maintenance: 
Allowances. 


Because it maintains the right of married women to appointment 
and retention on the permanent staffs of schools. 


Because it seeks to improve the status and salaries of uncertifi- 
cated teachers. 


Because it co-operates, wherever possible, with other organisa- 
tions for the promotion of the interests of all women. 
workers, 

Because it possesses a Legal Aid Fund, a Benevolent Fund, a. 

. Provident Fund, and its own weekly organ, the ‘‘ Woman. 
Teacher.” 


Membership Form. 


I wish to become a member of the N.U.W.T. 


ete tris ete rks SE cae Ca Ee SEEN, RES RETRO ee ree 
Are you certificated? (1f not, give StAtUs)... ..ccc.cccecce nese ese eeees a‘ 
ta Tee Ne el Uy e ccc nis an.cs ce Seve vdetys wsctaseee 


eee eee eee eee eee eee eee sees ee see eee eee FHeH Fee eee eE TES HHH ee 


NATIONAL UNION 
OF WOMEN TEACHERS 


PUBLICATIONS. Price 
Equal Pay _... i oe pa eaeee 


Individual Teaching with Vertical 


Classification Ae meetin: 
by C. M. A. COOMBS, L.L.A. 


Nursery Classes _... a pres it 
By AGNES DAWSON . 


Suggestions for the conducting of 
Local Associations oe ae 


The Teaching of Sex Hygiene... 3d. 
By EDITH COOPER, L.L.A. and 
MARY K. MASON, L.L.A. 


Women and Education _... . ie 
by A..S.BYETT Ere 


Why I left the N.U.T. a ee 


Particulars of the N.U.W.T. Legal Aid, 
Mutual Aid, Old Guard, Provident Sick Funds 
and other Leaflets can be obtained from the 


Head Office, Memorial Hall, 
Farringdon St.; E.C.4 


89, GORDON SQUARE, W.C.1 


